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Dependent Care Responsibilities


Updated by Lt Col Larry Paulson, May 2001

AUTHORITY: AFI 36-2908, Family Care Plans (1 Oct 00); AFI 36-3209, Separation and Retirement Procedures for Air National Guard and Air Force Reserve Members (1 Feb 98); applicable state law. 

INTRODUCTION 

The successful accomplishment of the Air National Guard mission is predicated on the availability of trained and motivated people. To achieve the force characteristics of responsiveness and flexibility, the Air National Guard must have people in the right place at the right time, unencumbered and ready to perform the jobs for which they have been trained. Unless they are specifically deferred or exempted, all members of the Air National Guard are expected to be available at all times to perform a full range of military duties and assignments. 

All Air National Guard members are responsible for making adequate dependent care arrangements in advance to ensure that they are available for mobilization, a temporary tour of duty (TDY), to include no-notice or short-notice deployments, recall, alert, extended duty hours, shift work, or similar military obligation. 

While the Air National Guard will assist members with dependent care planning, personnel with dependents have the primary responsibility of ensuring that they can fulfill both their personal obligations to their dependents and their professional obligations to the Air National Guard. 

PLAN IN ADVANCE 

Advance planning is the key to dependent care arrangements. All Guard members with dependents must take the initiative to use every military and civilian resource at their disposal to ensure that dependents receive adequate care, support, and supervision in a manner that is compatible with the member’s military duties. Dependent care plans must cover all possible situations, both short and long term, and must be sufficiently detailed and systematic to provide for a smooth, rapid turnover of responsibilities to another individual during the absence of the military sponsor. Several civilian and military agencies are available to assist you and your supervisors and members in developing dependent care plans (for example, Personal Affairs, Staff Judge Advocate’s Office, Accounting and Finance, unit Chaplain, and the American Red Cross). 

BE AWARE OF RESPONSIBILITIES 

Present members of the Air National Guard must be informed of the Guard’s policy on the relationship between dependent care responsibilities and the accomplishments of military duties and obligations. Members and potential members of the Air National Guard must be counseled and briefed on family care responsibilities by individual counseling, unit briefings and, when necessary, mobility briefings.  Annual briefings on family care responsibilities are required by AFI 36-2908.

SINGLE PARENTS, MILITARY COUPLES, AND UNIQUE FAMILY SITUATIONS 

In cases of single member sponsors and military couples with dependents, there is no civilian spouse available to fulfill dependent care responsibilities during the absence of the military sponsor(s). Nevertheless, these parents and sponsors must be available to meet all their military obligations, and must document their family care plans on the AF Form 357.  Additionally, the Commander or First Sergeant may determine that certain members with civilian spouses have unique family situations (for example, where the spouse is unable to provide care for family members or for themselves).  These members may also be required to document a family care plan on the AF Form 357.  Any parent or sponsor who fails to make dependent care arrangements permitting a full range of military duties will be subject to prompt command action. 

DEPENDENT CARE CERTIFICATION 

The AF Form 357 is a “Dependent Care Certification.” On this form, members certify that they have adequate arrangements for the care of their dependents if and when their military obligations call them away from home. These non-military persons who will be responsible for this dependent care are identified on the form. Annually, the Commander or First Sergeant must personally review all AF Forms 357 on file. 

Members should also be advised at the time they present the completed AF Form 357 to have a Special Power of Attorney prepared with the assistance of the Judge Advocate’s office, whereby they give authority to the temporary dependent care provider for such things as medical treatment, school decisions, and the spending of money received from the military sponsor for the dependent’s support. The effectiveness of this Special Power of Attorney is usually made contingent upon the member’s mobilization, deployment, or otherwise being called away from home because of military obligations. 

This topic should be made part of your Preventive Law program, and Newcomer’s Briefing. You may also need to consult State law for permissible or alternative dependent care arrangements. 

ENFORCEMENT OF RESPONSIBILITIES 

You and your unit supervisors should establish duty schedules or unit procedures that are equitable for all members. Inequitable or inconsistent scheduling to accommodate dependent care arrangements is disruptive to unit morale and also counter-productive. Consider taking prompt command action with personnel whose continued failure to fulfill dependent care responsibilities, despite counseling and assistance, interferes with performing their military obligations (AFI 36-3209). Military Justice actions under state Codes may be appropriate in some cases; for example, where there is a refusal to provide the required information amounting to willful disobedience of a superior, failure to obey a lawful order or regulation, or an AWOL. 

KWIK-NOTE: The Judge Advocate’s Office should be part of the advice and review process of all Dependent Care Certifications to ensure they are legally sufficient and satisfy the requirements of AFI 36-2908. 
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