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Enlistment and Reenlistment


Updated by Lt Col Karen Hornsby, Lt Col Joan Lawrence, May 2001

AUTHORITY:  ANGI 36-2002, Enlistment and Reenlistment in the Air National Guard and as a Reserve of the Air Force (11 Dec 98).

ENLISTMENT QUALIFICATIONS 

 TC \l1 "
 ADVANCE \u 5 ADVANCE \u 5Age 

No Prior Service - An applicant must be 17 years old and younger than 35 at the time of enlistment.   Parental consent is required for those persons who are 17, but less than 18 years of age, unless married.  Waivers of this provision will not be granted.

Prior Service - Normally, applicants who can substantiate satisfactory prior service may be enlisted.  However, qualifying/disqualifying reenlistment codes (RE) should be checked.  Enlistment waivers should not be processed unless specifically authorized by Table 1.10 of ANGI 36-2002 (11 Dec 98), or if there are extenuating circumstances (e.g. RE codes obviously issued in error). 

Citizenship 

Each applicant must be a citizen of the United States or possess a valid Immigration and Naturalization Service (INS) Form I-551/I-151 that does not expire during the proposed period of enlistment.  Prior service applicants who are not U.S. citizens will not be enlisted.

Education
1. 
No Prior Service and Prior Service - Needs a high school diploma or equivalent with at least a 31 score on the Armed Forces Qualifications Test, and a minimum aptitude index shown in AFMAN 36-2108, Airman Classification, for the career field subdivision in which considered for enlistment.

2. 
A non-prior –service high school senior may be enlisted with an official statement from school officials that the individual has or will obtain sufficient acceptable credits to be awarded a high school diploma.

 ADVANCE \u 5
 ADVANCE \u 53.   Prior AF service or Palace Chase/Front personnel may be enlisted without a high school diplomas or equivalent provided they have obtained a 3-skill level or higher. 
 ADVANCE \u 5
 ADVANCE \u 5Physical Standards 

Applicants must meet the medical standards contained in AFI 48-123. Prior service applicants are subject to the retention standards of AFI 48-123, Attachment 2, provided they have been separated from the Air Force or Air Reserve Components for 180 days or less.  Applicants separated for more than 180 days are subject to enlistment standards as indicated in AFI 48-123, Attachment 3.  Applicants for other components must meet continued service standards of AFI 48-123, Attachment 2, which must include a current physical (within the last 5 years), and a Standard Form (SF) 93 with complete documented medical history, which has been completed within the last six months.  Waivers can be approved through ANGSC/SG, and processed through your unit's medical personnel.

 ADVANCE \u 5 ADVANCE \u 5Personal Security Investigation

Security investigations will be processed by security forces.  A National Agency Check (NAC) or Single-Scope Background Investigation (SSBI) request, as appropriate, will be initiated on prior service applicants not later than 3 working days after enlistment.  Applicants who have a break in federal employment, active military service, or active participation in a reserve program of a period less than 24 months, or who have a security clearance as a DoD civilian employee or a contractor with a clearance issued under the Defense Industrial Security Program, need not be reinvestigated if the previous investigation has been recorded as favorable.  An Entrance National Agency Check (ENTNAC), or SSBI, as appropriate, will be initiated on all non-prior service first term enlistees.  The completed ENTNAC paperwork must be at the Base Security Manager’s office NLT 3 working days after enlistment. 

 ADVANCE \u 5
 ADVANCE \u 5Applicants with Dependents 

1. All applicants, whether prior service or non-prior service, will be required to complete AF Form 357, Family Care Certification, before enlisting.

2. No dependency waiver is required where: 


a. The applicant was prior service and was a single parent upon separation from active duty who is otherwise qualified for enlistment; 


b. The applicant is Palace Chase enlisting with current military status; 


c. The applicant is married with the spouse being a civilian; 


d. Dependency was not a factor in the person’s discharge or release from active status.  If individuals were discharged due to dependency complications, a court order to release custody of the children is necessary in order to qualify for enlistment.

3. A dependency waiver is required when:


a. The applicant has custody and is divorced/separated or single with no prior service with dependents; 


b. The applicant is married and the spouse is military.

 ADVANCE \u 5
 ADVANCE \u 5APPLICANTS - NO WAIVER PERMITTED 

Morally Unacceptable - Applicants are ineligible: 

1.  Who have been convicted by a civilian court of an offense punishable by death or convicted of one or more Category 1 offenses as set forth in Attachment 2 to ANGI 36-2002; 

2.  Who are presently under restraint (see definitions in ANGI 36-2002); or 

3.  Who have questionable moral character, or a history of antisocial behavior (including a history of psychosis), frequent difficulties with law enforcement agencies, transexualism and other gender identity disorders, exhibitionism, transvestitism, voyeurism, and/or other paraphilic, or homosexual, or bisexual conduct. 

4.  Whose background makes their enlistment inconsistent with protecting the national security. 

Medical Reasons - An applicant is ineligible who has: 

1.  A documented history of mental illness; 

2.  Tested HIV positive; or 

3.  Been known to be addicted to alcohol.  However, for individuals who have documentation indicating successful completion of a rehabilitation program, who have maintained sobriety for at least 2 years, and who are medically qualified, a waiver can be submitted.

4.  A “4” profile in any area of the PULHESX Criteria in an AF Form 422 (or DAC Code C).  Exception:  4T for pregnancy may be waived by the Adjutant General  

Prior Service Applicants - Applicants are ineligible who were: 

1. Deserters; 

2.  Discharged with a characterization not Honorable; 

3.  Separated for drug abuse; or

4.  Officers removed from active duty for unsuitability, misconduct or on unfavorable terms; or

5.  Unsatisfactory Participants.

Drug abusers TC \l1 "
1.  Narcotic and Dangerous Drugs - Applicants are not eligible for enlisting if they have: 


a.  Been convicted of possession, use, sale or transfer of dangerous or narcotic drugs; 


b.  Ever used narcotic or dangerous drugs illegally; or 


c.  Ever been a distributor or manufacturer of dangerous drugs. 

2.  Marijuana - Experimental use of marijuana may not disqualify an applicant but waivers will not be granted for the following usage of marijuana where applicants: 


a. Have used marijuana within six months of enlistment; 


b.  Are psychologically dependent or chronic users of marijuana; or 


c.  Have been convicted of cannabis involvement, distribution or manufacturing of marijuana. 

Other Reasons - Applicants are not eligible for enlistment who: 

1. Are conscientious objectors; 

2. Have no social security number; 

3. Have served in another country’s armed forces; 

4. Have willfully or intentionally failed to register for the selective service; 

5. Are active duty members not Palace Chase; 

6.  Are reserve personnel who do not have a conditional release; or 

7.  Are students in ROTC, a service academy, high school but not seniors, or enrolled in professional courses leading  to a medical or veterinary degree;

8.  Have been convicted of a crime involving domestic violence;

9.  Cannot attain 20 years for retirement purposes by age 60;

10.  Are Palace Chase applicants and have 18 or more creditable years of service;

11.  Are under parole, probation or a suspended sentence;

12.  Are under the influence of alcohol or drugs anytime during the accession process;

13.  Refuse to be tested for drugs/alcohol.

INELIGIBILITY FACTORS WHICH MAY BE WAIVED BY ANG/DPP

1.  Certain civilian court convictions (see table 1.3 in ANGI 36-2002). 

2.  Applicants with excessive or distracting tattoos.

3.  Certain family relationships.

4.  Persons receiving retirement or retainer pay from any branch of the Armed Forces.  There are some exceptions for those with between 20 and 30 years of service.

5.  Persons previously eliminated from AF Basic Military Training for other than medical reasons.

6.  Persons previously discharged for failure to meet training requirements.

7. Applicants who are employees of the federal government or who are in other critical positions.  Federal employees should submit a certificate of availability from their agency. Other applicants, who because of their employment or position would not be available for active duty, may need a waiver. 

INELIGIBILITY FACTORS WHICH MAY BE WAIVED BY THE ADJUTANT GENERAL 

1. 
A person who is granted a release from criminal charges filed or pending against them under the condition that they apply and are accepted into the military.

2. 
Persons previously separated or discharged by reason of dependency or hardship.

3. 
Those who have five or more days lost time on Title 10 active duty.

4. 
 Prior service personnel in the grade of E-4 or below.

 ADVANCE \u 5REENLISTMENT AND EXTENSION OF ENLISTMENT 

Voluntary extension of enlistment can be from a minimum of six (6) months to a maximum of six (6) years.*   Retention beyond the age of 60 is not authorized except when: 

1.  The member has been hospitalized, or has a temporary physical disability, or has a pending medical - physical    evaluation; or 

2.  The member is not qualified for retirement and has received an NGB waiver upon reaching 60 but will qualify for a pension before age 62, and may be extended for the time needed to qualify for retirement.   This provision applies only when a waiver for retention beyond age 60 was granted by ANG at the time of enlistment.

3.  Members may be allowed an extension beyond age 60 for purposes of qualifying for a technician annuity if approved by ANG/DPP.

Members enrolled but not making satisfactory progress in the Weight and Body Fat Management Program (WBFMP) or Fitness Program at ETS will not be permitted to reenlist. Waivers may be granted by TAG for a period not to exceed the time it will take to achieve the maximum allowable weight/body fat standard at the established rate of weight loss or attain the fitness standard (minimum extension is 6 months).  For members progressing satisfactorily in the WBFMP, the unit commander may approve extensions.

*Only one extension will be executed per enlistment/re-enlistment, and exceptions to this will require approval by ANG/DPP. 

An airman may be involuntarily extended for the time to complete an investigation or await trial for a UCMJ violation. 

The eligibility factors for reenlistment are similar to those mentioned before in "ENLISTMENT QUALIFICATIONS" above, but with the following additional factors: 

1.  Immigrant aliens who enlisted in the ANG on or after 1 June 1983 must acquire U.S. citizenship status during their initial enlistment to be eligible for reenlistment extensions; 

2.  Individuals not selected for retention; 

Should any problems arise in this area, Commanders should consult with their Judge Advocate, Recruiters and MPF.

KWIK-NOTE:  Be familiar with the criteria for enlistment, reenlistment and extensions of enlistment. 
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