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Enlistment and Reenlistment Bonus Programs 


Updated by Lt Col Karen Hornsby and Lt Col Joan Lawrence, June 2001 

AUTHORITY: ANGI 36-2607, Air National Guard Retention Programs (30 Jan 1998); FY2001 National Defense Authorization Act; ANG/DP Letter, All States Log Number I01-0068, FY01 ANG Incentive Program (12 Jun 01).

BONUS PROGRAMS 

Bonuses are authorized for ANG members who enlist, reenlist, or are appointed to serve in selected AFSCs. The state headquarters identifies AFSCs as “wartime” AFSCs according to NGB/DPP published procedures. This bonus will not be given for an eligible AFSC if the base strength for the AFSC exceeds 100%. Additionally, the bonuses are not available to a member who is: 

1. A Palace Chase participant; 

2. On conditional release from another component; or 

3. Enlisting or re-enlisting to qualify for a military technician position. 

Bonus participation may be terminated for failure to satisfactorily participate, separation, transfer to another AFSC, becoming a military technician, or the AFSC is withdrawn. Recoupment of unearned bonus payments will occur for the above reasons, or also when the member accepts an Air National Guard officer’s appointment having served less than one (1) year from the initial bonus payment. 

Enlistment Bonuses 

Non-Prior Service 

A six (6) year enlistment in a valid bonus-eligible AFSC qualifies the enlistee for a $2,000 cash bonus payable as follows: $1,000 upon completion of initial active duty training, $250 payments after completion of the 2nd and 3rd years of enlistment, and the final $500 after completion of the 4th year.  If the AFSC is on the local incentive eligibility list, the amount of the cash incentive will be $5,000.

Prior Service

A member who has received an honorable discharge from the active service with less than 10 years of service may be eligible for a bonus for enlisting in a bonus-eligible AFSC. This enlistment bonus would be $2,500 for a six (6) year enlistment. The bonus would be paid over the term of enlistment with an initial payment of $900.  If the AFSC is on the local incentive eligibility list, the amount of the cash incentive will be $5,000.

Affiliation Bonus

Enlisted persons who have completed active duty with an honorable discharge, with a 10 U.S.C. 651 military reserve obligation, may qualify for a bonus of $50 per month for each month remaining in their mandatory service obligation. 

To qualify, the member must be enlisting in a bonus-eligible AFSC with an existing military grade and skill qualification in the AFSC. Additionally the term of enlistment must be at least three (3) years and be equal to or exceed the remainder of the mandatory service obligation. 

Reenlistment Bonus 

A bonus of $2,500 payable in six (6) years is available to members with at least six (6) years but less than 14 years service who reenlist for six (6) years in a bonus-eligible AFSC. The bonus would be paid over the term of the enlistment with an initial payment of $900. If the AFSC is on the local incentive eligibility list, the amount of the cash incentive will be $5,000.

STUDENT LOAN REPAYMENT PROGRAM (SLRP) 

Beginning with the 1989 bonus program, a qualified member enlisted or re-enlisting in a bonus eligible AFSC must generally select receiving a bonus or SLRP participation.  If the member’s AFSC is identified on the local incentive eligibility list as one of the ten most critical AFSCs, the member may receive both a cash incentive and the SLRP. The SLRP program allows the repayment of loans of up to $20,000. Beginning with contracts signed on or after 1 October 2000, payments will consist of a flat payment of up to $2,500 per year.   

The qualifications and exclusions of members are the same as for the bonus program.  

HEALTH PROFESSIONALS LOAN REPAYMENT 

This program is very similar to the SLRP but its loan may be paid up to $20,000 per year, with a maximum cap of $50,000 (for physicians, dentists and nurse anesthetists) and up to $10,000 per year with a maximum cap of $30,000 (for all other qualified health professionals). 

Should any problems arise in this area, Commanders should consult with their Judge Advocate, Recruiters, Education Officer, and Retention Office.

KWIK-NOTE: Widely disseminate the existence of this program to aid in recruiting and retention.
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