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Pregnancy of ANG Personnel


Updated by Lt Col Karen Hornsby and Lt Col Dennis O’Connell, June 2001 

AUTHORITY: ANGR 160-02, Pregnancy of Air National Guard Personnel (15 Apr 85); AFI 41-115, Authorized Health Care and Health Care Benefits in the Military Health Services System.

 INTRODUCTION 

Any ANG member who becomes pregnant is allowed to continue performing the duties of her assigned AFSC as long as certain precautions and procedures are followed as provided in ANGR 160-02. 

PROCEDURES 

The member’s pregnancy must first be verified by an ANG medical officer, who then notifies the member’s Commander or supervisor of that fact. 

The Commander or supervisor then advises the medical officer of the member’s assigned duties. The medical officer performs a medical evaluation to determine if a physical profile change is required based upon the pregnancy and the member’s normal duties in the assigned AFSC. 

Pregnant members may be excused from training at the discretion of the medical officer, but must be excused from annual or other active duty training which is scheduled at least six weeks before the expected birth date. Service school attendance is permitted so long as any required physical activity can be tolerated by the expecting mother.

Commanders should ensure that all members who are new parents are advised of their dependent care responsibilities as soon as possible after birth and return to duty.

MEDICAL CARE DURING PREGNANCY

Excepting emergencies, medical care for pregnant members is authorized at government expense only while serving on a tour of duty under Title 10 or a full-time active duty tour under Title 32 (AGR), which exceeds thirty days duration.

ANGR 160-02 makes reference to AFR 168-6 on the subject of delivery of medical care during pregnancy.  AFR 168-6 was superseded by AFI 41-115 (25 Jul 94).  This instruction delineates the scope of authorized health care and benefits in the military health services system.

CONCLUSION  

The advent of the Uniformed Services Health Benefits Program under Title 10, Chapter 55, has substantially re-ordered the delivery of health care and dental benefits for service members and their dependents.  Consult with judge advocate and medical service officers when dealing with pregnancy or any other medical issues which impact members.

KWIK-NOTE: Commanders should closely follow the advice of their medical officers when dealing with training requirements of their pregnant ANG members. 
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