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Promotion of ANG Airmen


Updated by Lt Col Karen Hornsby and Lt Col Dennis O’Connell, June 2001 

AUTHORITY: ANGI 36-2502, Promotion of Airmen (25 Aug 00); ANGI 36-2503, Administrative Demotion of Airmen (29 Dec 95); ANGI 40-502, The Weight and Body Fat Management Program  (24 Mar 00); AFI 36-3209 Separation and Retirement Procedures for Air National Guard and Air Force Reserve Members  (1 Feb 98). 

PROMOTION POLICY 

The intent of the Air National Guard (ANG) enlisted promotion policy is to advance airmen who have demonstrated the potential for greater responsibility based on their past and present performance. This policy is to be implemented without regard to race, gender, color, religion, ethnic group, or national origin. 

ANG promotion criteria are designed to ensure that airmen are given timely consideration for promotion. However, due to limitations in grade vacancies, an airman may meet the criteria for promotion without being selected for promotion. In such cases, only the best-qualified airmen may be promoted. 

ADJUTANT GENERAL’S AUTHORITY 

The State Adjutant General has the authority to promote airmen. The authority to promote through the grade of Technical Sergeant may be delegated to subordinate unit Commanders. Before promotion to any grade, the immediate Commander must recommend promotion. Before recommending promotion, the Commander must ensure the airman’s duty performance and training progress clearly warrant promotion. Particular emphasis is placed on supervisory and leadership potential as well as previously demonstrated technical skills for promotion to the NCO grades.   Requirements for promotion are contained at Table 2.1 of ANGI 36-2502.

DISQUALIFYING FACTORS 

Certain conditions may make an airman ineligible for promotion. See ANGI 36-2502, para 1.3.  Airmen are disqualified for promotion if they: 

1. Fail to meet the requirements of the weight or physical fitness programs prescribed in ANGI 40-502; 

2. Have a medical profile of 4, and are not qualified for worldwide duty (temporary profiles may be waivable); 

3. Do not receive a recommendation for retention by the unit Commander; 

4. Decline in writing to reenlist or extend; 

5. Are unsatisfactory performers IAW paragraph 3.13.2, AFI 36-3209; 

6. Are undergoing administrative demotion IAW ANGI 36-2503; 

7. Have requested voluntary retirement or separation including joining another military component; 

8. Are in excess status; or 

9. Are being processed or considered for involuntary separation IAW AFI 36-3209. 

UNIT PROGRAMS 

Commanders should be aware of special promotion opportunities for airmen, such as the Deserving Airmen promotion, which allows a Commander to promote to SSgt through TSgt without regard to position vacancy, Exceptional Performer Promotions (EPP), Officer Training Promotions, and Retraining Promotions. For information on these promotion opportunities, Commanders should consult with DP. 

Many units develop unit regulations or supplements to existing regulations to implement local procedures for promotion of airmen. Should additional questions arise concerning promotion, Commanders should consult their Staff Judge Advocate and MPF Chief. 

KWIK-NOTE: Know which Commanders have the authority to promote to certain grades. Promotion authority is often commensurate with demotion authority. 
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