Chapter 1, Administrative and Personnel Matters

Section 1-38 Unions – Military

Page 2


Unions - Military


Updated by Lt Col Karen Hornsby and Lt Col Baxter O. Elliot, III , July 2001 

AUTHORITY: 10 U.S.C. 976; AFI 51-906, Representational and Organizational Activities of Air Force Personnel (21 Jul 94). 

DEFINITION 

A military labor organization is an organization that engages in or attempts to engage in: 

1. Negotiation or collective bargaining; 

2. Representing members in connection with any grievance or complaint arising out of the terms or conditions of military service; 

3. Striking, picketing, marching, or demonstrating to induce the National Guard to recognize the organization or the right to negotiate or bargain for the members; or 

4. Changing the terms or conditions of military service. 

MEMBERSHIP IN MILITARY UNIONS, ORGANIZING MILITARY UNIONS, AND RECOGNITION OF MILITARY UNIONS ARE PROHIBITED. 

A military labor organization is unlawful because it may impede the mission of the National Guard and present a clear danger to discipline, loyalty and obedience to the lawful orders of command. 

Pursuant to 10 U.S.C. 976, it is unlawful to: 

1. Enroll in a military labor organization; 

2. Participate as a military labor organization as described above; 

3. Recruit members for a military labor organization; or 

4. Use any military installation for a military labor organization purpose. 

Whoever violates this section as an individual may be fined up to $10,000 or imprisoned not more than five years, OR BOTH, or in the case of an organization, may be fined from $25,000 to $250,000. 

PERMITTED ACTIVITIES OF AGRs 

A member of the National Guard serving on full-time National Guard duty, in AGR status, may not be a member of a military labor organization. But a full-time member of the National Guard may: 

1. Present complaints or grievances over terms or conditions of military service through established military channels; 

2. Voice personal views through command-sponsored or authorized advisory councils, committees or organizations; 

3. Petition or communicate with any Member of Congress; 

4. Seek or receive counseling or information from any source; 

5. Be represented by military counsel in any military judicial or administrative proceeding; 

6. Join or be a member of any organization (not a military labor organization) which engages in representational activities with respect to terms or conditions of off-duty employment; and 

7. Take such other actions as are authorized by applicable law or regulation. 

Should any problem arise in this area, Commanders should consult with their Judge Advocate and Labor Relations Officer. 

KWIK-NOTE: There are no military unions. 
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