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Montgomery G.I. Bill


Updated by Lt. Col. James Itamura, July 2001

AUTHORITY: 10 U.S.C. 16131-16135.

INTRODUCTION
Among the most valuable recruiting and retention tools available to the Air National Guard is the Montgomery G.I. Bill, an educational benefits program. Montgomery G.I. Bill benefits are authorized by federal law for eligible members of the Air National Guard and other components of the Selected Reserve.

BENEFIT DESCRIPTION
The Montgomery G.I. Bill is named for its sponsor, Mississippi Congressman G. V. "Sonny" Montgomery, a longtime champion of National Guard interests on Capitol Hill. 

The legislation was inspired by the famous post-World War II G.I. Bill, which ranks among the most successful statutes enacted by Congress during the entire history of the United States. Thousands of World War II veterans obtained college or university degrees under the G.I. Bill. 

The Montgomery G.I. Bill, which traces its roots to 1977 legislation authorizing educational benefits for certain enlisted reservists, was first enacted in its modern form in 1984 as a part of Title VII of Public Law 98525. In recent years, Congress has amended the Montgomery G.I. Bill in order to broaden its coverage and to increase the educational benefits authorized thereunder.

The program was originally designed to provide financial assistance to members of the Selected Reserve, including the Air National Guard, pursuing a college or university degree. In 1989, by Section 642 of Public Law 101189, Congress expanded the program to provide financial assistance to personnel participating in vocational technical training programs. 

The Montgomery GI Bill – Selected Reserve program may be available to members if they are a member of the Selected Reserve.  The Selected Reserve includes the Army Reserve, the Navy Reserve, Air Force reserve, Army Corps Reserve and Coast Guard Reserve, and the Army and Air National Guard.

Members may use this education assistance program for degree programs, apprenticeship/on-the-job training, and vocational flight training programs.  Remedial, refresher and deficiency training are available under certain circumstances.

Eligibility for this program is determined by the Selected Reserve components.  VA makes the payments for this program.

Members may be entitled to receive up to 36 months of education benefits.  Benefit entitlement ends: (1) 10 years from the date of eligibility for the program; (2) when all 36 months of entitlement have been used by the member; or (3) on the day the member leaves the Selected Reserve, whichever occurs first.

To qualify members must meet the following requirements:

· Have a six-year obligation to serve in the Selected Reserve signed after June 30, 1985.  Officers must agree to serve 6 years in addition to their original obligation.  For some types of training, it is necessary to have a six-year commitment that began after September 30, 1990.

· Complete initial active duty for training  (IADT).

· Meet the requirements to receive a high school diploma or equivalency certificate before applying for benefits.

· Remain in good standing while serving in the Selected Reserve unit.

If the member’s Reserve or National Guard unit was de-activated during the period October 1, 1991, through September 30, 1995, or the member was involuntarily separated (e.g., reduction-in-force) from Reserve or National Guard service during this same period, the member will retain eligibility for the MGIB-SR benefits for the full 10- year eligibility period.  One will also retain MGIB-SR eligibility if discharged from Selected Reserve service due to a disability that was not caused by misconduct.  The eligibility period may be extended if the member is ordered to active duty.

The Montgomery G.I. Bill is set forth in Chapter 1606 of Title 10 of the United States Code and is codified at 10 U.S.C. 16131-16137. A helpful and readily understandable explanation of the benefits available under the Montgomery G.I. Bill may be found in VA Pamphlet 22-90-3, Summary of Educational Benefits under the Montgomery G.I. Bill Selected Reserve Educational Assistance Program (October 1994), or later editions thereof. This pamphlet may be obtained from the nearest office of the Department of Veterans Affairs, the federal agency which administers the Montgomery G.I. Bill. 

Also, see the veteran’s benefits and services web site at: www.va.gov/vbs/index.htm

BENEFITS
As of October 1, 1998, monthly G.I. Bill benefits available to members of the Selected Reserve attending a college or university increased from $170 to $255 for full-time students (12 credit hours), $128 to $191 for three-quarter-time students (9 credit hours), and from $85 to $127 for half-time students (6 hours) and $63.75 for quarter-time students (3 credit hours). Vocational technical students receive 75% of the full-time rate for their first 6 months, 55% of that rate for their second 6 months and 35% of that rate thereafter.

Members who are in critical AFSCs (as designated annually by ANGRC) and who agree to enlist, reenlist or extend for a period of six years may be entitled to a Montgomery GI Bill “Kicker” benefit.  Members who qualify will receive an increased entitlement of $350.00 per month based on full-time course work.  The benefit will be prorated for those who are enrolled for fewer than 12 credit hours.  Kicker benefits are paid by the VA in a lump sum at the end of each term.

The maximum number of months for which a student may receive benefits under the Montgomery G.I. Bill is 36 for a full-time student (or the equivalent thereof for a part-time student).

The law provides for monetary penalties for personnel who fail to participate satisfactorily or who fail to remain in good standing.

Air National Guard units are to provide all personnel eligible for Montgomery G.I. Bill benefits with a DD Form 2304, Notice of Basic Eligibility. Personnel applying for benefits should complete and file a VA Form 221990, Application for Education Benefits. An applicant's school or employer should complete and file a VA Form 221999, Enrollment Certificate. These forms may be obtained from the Base Education Office.

OTHER BENEFIT PROGRAMS

There are other federal educational benefit programs for which members of the Air National Guard may be eligible. For example, see 10 U.S.C. 16301, which authorizes the Secretary of Defense to repay higher education loans obtained by members of the Selected Reserve, and 10 U.S.C. 16302, which authorizes the Secretary of Defense to repay educational loans for certain health care professionals who serve in the Selected Reserve.

Moreover, a number of states have enacted statutes providing state tuition assistance or other educational benefits for members of the National Guard. The Base Education Office can provide details concerning such programs.

CONCLUSION
The Defense Manpower Data Center has reported that, as of 31 July 1995, 72,624 (or 65%) of the 111,765 assigned Air National Guard personnel were eligible for Montgomery G.I. Bill benefits. However, only 25,634 (or 35%) of the 72,624 eligible personnel were actually participating in the program.

The Montgomery G.I. Bill can substantially enhance recruiting and retention in the Air National Guard. It can help members of the Air National Guard improve themselves and increase their earning potential. The Montgomery G.I. Bill can improve the quality of the Air National Guard force. Commanders should be diligent in bringing the program to the attention of all eligible personnel and in encouraging them to apply for benefits.

The Base Education Office and the Base Retention Office can provide more complete information concerning the Montgomery G.I. Bill.

KWIK‑NOTE: Widely disseminate this information to aid recruiting and retention. Assist members in applying for and receiving these benefits.
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