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AUTHORITY:  10 U.S.C. 12305; AFI 10-402, Mobilization Planning (1 Jan 97); AFH 10-416, Personnel Readiness and Mobilization (22 Dec 94).

INTRODUCTION

Federal law permits the President to suspend any provision of law relating to promotions, retirements and separations during any period when members of any reserve component are on active duty under involuntary call-up or mobilization authorities.  The exercise of this option is known as Stop-Loss.  The Air Force has routinely sought this authority when members of Air Reserve Components have been or will be involuntarily called to active duty.  The exercise of this option forestalls separations based upon the anticipation of mobilization.

AIR FORCE ACTION

HQ USAF/AT-MPRC directs the actions required to implement the stop-loss, and:    

1. Temporarily suspends all voluntary separations, discharges, resignations and retirements of regular and ARC members whose military status would expire during the specified period.  The HQ may grant hardship leave and will prevent the reassignment of individuals in the ready or standby Reserve to a resource pool of lesser availability.

2. Issues guidance within thirty days designed to minimize personnel losses of experienced personnel and to maximize the capability to sustain operations.  Guidance may address the following subjects:

a. disability separations or retirements;

b. mandatory retirements;

c. voluntary and involuntary separations and discharges including extreme personal hardship;

d. discharge in lieu of courts martial;

e. discharge by reason of conscientious objection;

f. ARC and active duty retired members on active duty;

g. disposition of ready reserve and Standby Reserve members not on active duty;

h. effective period; and

i. disposition of active duty members on terminal leave;

3. Separates active duty or reserve retirees and reserve general officers at the end of their involuntary tour; and

4. Suspends separations based upon Air Force specialty and skill level deficiencies.

THE MESSAGE

Certain Actions Restricted

Following implementation of the stop-loss, message traffic will contain guidance on the above issues.  Message traffic may also address the involuntary separation of personnel based upon misconduct.

Certain Actions Not Restricted

Individuals charged with misconduct and other adverse personnel actions may still be notified and boards may still be held but discharge authority may be withheld.  Stop-loss does not affect nonjudicial punishment or other UCMJ actions.  Consult the Staff Judge Advocate for interpretation of the message. 

KWIK NOTE:  In call-ups or a mobilization, watch for Stop-Loss messages.
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