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AUTHORITY: ANGI 36-2001, Management of Training and Operational Support Within the Air National Guard  (15 Jan 97)

INTRODUCTION

Air National Guard members are authorized and required to perform training to meet their dual mission of providing the Air Force with operationally ready units to be called upon as needed, or responding to state emergencies.  Training of Guard members generally falls into three categories: annual training (AT), special training (ST), or inactive duty for training (IDT).

TYPES OF TRAINING

Annual Training (AT)

Annual Training (AT) is training which is required to be performed by ANG members at least 15 days each fiscal year.  AT is accomplished in two ways, either under Title 10 of the United States Code, in which case the member has a federal status, or under Title 32, which is performed in state status.  This distinction is important for purpose of military discipline since a Guard member performing AT under Title 10 is subject to the UCMJ, and depending on state law, the Guard member in Title 10 status may also be subject to state law for military discipline purposes.

Special Training (ST)

Special Training is performed in a paid status to accomplish training requirements that cannot normally be accomplished in UTA or AT; i.e., airlift support, deployments, exercises, etc.  Special training days count toward the 15 days of AT required of each Guard member each fiscal year and may also be used for extra training days.  See ANGI 36-2001, Chapter 4.

Inactive Duty Training (IDT)

Inactive Duty for Training (IDT) is training other than annual training or special training and includes Unit Training Assemblies (UTA), Split Unit Training Assemblies (SUTA), Rescheduled Unit Training Assemblies (RUTA), equivalent training (EQT), additional flying training period (AFTP), proficiency training (PT), and training period preparation assembly (TPPA).  IDT is performed under Title 32 and may only be performed in the United States and U.S. territories.  

Unit Training Assemblies (UTA)

All federally recognized units are required to conduct 48 UTAs each fiscal year.  Accordingly, all Air National Guard members must attend 48 UTAs, or authorized substitutes each fiscal year.  A UTA must be at least four hours in duration.  However, under “exceptional circumstances,” Commanders may credit a member with attendance at a UTA for pay purposes as long as that member has been present for a minimum of two hours.  In such instances, it is important for the Commander to document this and attach it to the file copy of the retained unit attendance records.  Commanders cannot exercise this discretion for the “personal convenience” of the member concerned.  

Equivalent Training (EQT)

Commanders may allow individuals to make up a maximum of four missed UTA periods in a paid status per fiscal year.  This is called Equivalent Training (EQT).  EQT can be performed in a pay status for excused absences only.  With the Commander’s approval, unexcused absences may be made up for retirement points only.  No pay entitlement accrues to an individual making up an unexcused absence.  An EQT in pay status must be performed within 30 calendar days of the missed UTA and within the same fiscal year.  At the Unit Commander’s discretion, unexcused absences occur when a member fails to report to the UTA without prior approval, the member is either late for the UTA or leaves early without approval, or the member timely attends but fails to comply with all provisions of AFI 36-2903, Dress and Personal Appearance of Air Force Personnel. 
ANNUAL TRAINING POLICY

The requirement that Guard members participate in at least 15 days annual training during the fiscal year can be satisfied by active duty for training under Title 10, some form of Annual Training (AT) under Title 32 or Initial Active Duty Training (IADT) or special training.  AT may be scheduled separately under a year-round training concept.  Commanders may excuse a member from this requirement for any of the reasons set out in para. 3.3 of ANGI 36-2001. 

EXTRA TRAINING

AT will not normally exceed a total of 15 days per fiscal year per individual member.  However, in order to address a multitude of factors, including training which realistically cannot be achieved during weekdays, additional workdays per individual, per fiscal year, may be approved.  See Table 3-1, ANGI 36-2001, for guidance on the approval authorities and the number of days they may authorize.  Before authorizing extra training, Commanders should check their Adjutant General’s policy.

WITHHOLDING CREDIT FOR ATTENDANCE AT TRAINING

Guard members must meet dress and appearance standards, physical fitness requirements and medical standards and qualifications when performing active service and inactive duty.  If they do not, their Commander can withhold credit (i.e., pay and points) for attendance.  See ANGI 36-2001, para. 1.14.

TRAINING OVERSIGHT RESPONSIBILITIES

Training of the ANG is conducted under command of State authorities pursuant to ANG directives, applicable Air Force training policies, standards and programs, and State directives.  The highest command level on base is responsible for managing a master unit training plan which contains a specific training plan for all subordinate units.  While unit training administrators have the function of ensuring compliance with the training plan, Commanders are ultimately responsible for ensuring their members are trained to accomplish their assigned mission.

At the Air Force level, each gaining MAJCOM is charged with inspecting and evaluating the training of the ANG units it will gain upon mobilization.  Gaining MAJCOMs and numbered Air Forces conduct inspections to determine the effectiveness of each ANG unit’s training program.  See ANGI 36-2001, paragraphs 1.7 - 1.9.

WORKDAY PROGRAM

The ANG workday program is designed to forecast training requirements, allocate resources, and maintain an audit trail of resources expended.  It provides the mechanism by which units can forecast and monitor the use of training days to ensure they are being used to meet bona fide training requirements and needs.  The mechanics of this program are set out in Chapter 2 of ANGI 36-2001.

CONCLUSION

Attachment 1 to this topic is provided to clarify the kinds of training status Commanders can use to train their members.

KWIK-NOTE: Commanders must know their authority and responsibilities under the governing training regulations.
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Attachment 1

AIR NATIONAL GUARD - DUTY AND STATUS FOR TRAINING

In order to attempt to summarize the various duty status possibilities of members of the National Guard, the following is provided for your use.

	TITLE 32 STATUS
	
	

	
	
	

	Active Duty
	Inactive Duty
	

	
	
	

	YES
	NO
	Active Duty for Special Work (ADSW) 

	YES
	NO
	Active Guard/Reserve (AGR)

	YES
	NO
	Annual Training(AT) 

	YES
	NO
	Formal School Training (FST) 

	YES
	NO
	Full-Time National Guard Duty for Training (FTNGD for T) (Note 2)

	YES
	NO
	Full-Time National Guard Duty for Special Work (FTNGD for SW) (Note 2)

	NO
	YES
	Inactive Duty Training (IDT/UTA) (Note 1)

	YES
	NO
	Special Training (ST)

	
	
	

	
	
	

	TITLE 10 STATUS
	
	

	
	
	

	
	
	

	YES
	NO
	Active Duty (AD)

	YES
	NO
	Active Duty for Special Work (ADSW) 

	YES
	NO
	Active Duty Training (ADT)

	YES
	NO
	Active Guard/Reserve (AGR)

	YES
	NO
	Annual Training (AT) 

	YES
	NO
	Extended Active Duty (EAD)

	YES
	NO
	Formal School Training (FST) 

	YES
	NO
	Initial Active Duty Training (IADT)

	YES
	NO
	Special Training (ST)


NOTES:

1.  This chart applies only to the National Guard and does not apply to the Air Force Reserve.

2.  Full-Time National Guard Duty is the Title 32 equivalent of active duty.  It includes AGR duty, AT, ST, formal school training and ADSW in Title 32 State status.  See ANGI 36-2001, para 1.3.5.
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