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Selective Retention in the Air National Guard


Updated by Major Rebecca Gervasi,  April 2003 

AUTHORITY: ANGI 36-2606, Selective Retention of Air National Guard Officer and Enlisted Personnel (28 Feb 97); ANGI 36-2002, Enlistment and Reenlistment in the Air National Guard and as a Reserve of the Air Force (11 Dec 98).

INTRODUCTION

The State Adjutants General (TAG) are responsible for maintaining a stable and viable force structure. The Air National Guard, as a reserve component of the Air Force, has developed a force management tool (ANGI 36-2606) that provides States a vehicle to ensure a quality trained force, stable promotion opportunities for lower grade personnel, and a viable combat ready force in event of mobilization and/or contingency/peacetime commitments.   A Selective Reserve Retention Board (SRRB) is appointed by The Adjutant General to recommend the retention or non-retention of officers and enlisted members in the ANG in accordance with (IAW) the policies and procedures provided in this instruction.

DISCUSSION
All ANG officers (except adjutants general, assistant adjutants general and general officers) and enlisted members will be considered under the selective retention program if they are retirement eligible on or before 1 January of the year in which the board convenes and are not otherwise scheduled to be separated during the calendar year of the Board (e.g., MSD, maximum age).

Officers who are retirement eligible will be considered under the program, even if they have not completed the minimum promotion service time to retire in the highest grade held.

AGRs who are eligible for reserve retirement will be considered, even if they have not attained eligibility for active duty retirement, unless they are in the “sanctuary zone” (between 18 and 20 years active duty anytime during the calendar year in which the board is held).

Members who are serving on a Title 10 statutory tour or extended active duty anytime between January 1st and the publication of the board results for that calendar year will not be considered under the selective retention program.

SELECTIVE RETENTION REVIEW BOARD

The TAG appoints a Selective Retention Review Board (SRRB) to consider members for selective retention.  Separate boards are conducted for officers and enlisted members.  The ANGI sets forth requirements for board composition.  All voting board members must be senior in rank to individuals being considered by the board.

The Board convenes for the purpose of evaluating the future benefits that can be expected to accrue to the Air National Guard from the continued service of each officer it considers. The Board reviews all documents IAW paragraph 2.4.2 of ANGI 36-2606. A member can submit letters for the board’s consideration IAW paragraph 2.2.6. Continued retention must be based on the combination of the unit commander’s recommendation and organizational force management requirements. 

The recommendation of the Commander carries substantial weight in the ultimate determination of retention or mandatory retirement. 

The State Adjutant General reviews the recommendations of the Board, including minority reports, and approves or disapproves all specific recommendations.  Each member considered will be notified of the TAG’s decision by letter. An individual may request reconsideration of the board decision within 30 days of official notification or by 15 September, whichever is earlier, through his or her command channels.  The request for reconsideration must be processed promptly to arrive in the TAG’s office by 30 September. 

TECHNICIANS 

If a Technician loses their military membership, they will be terminated from the Technician program.  The loss of Federal recognition for a technician is not considered to be a separation for cause. Competent individuals who need to be retained in order to qualify for technician retirement may be given favorable consideration for retention, however (See ANGI 36-2002). 

PRACTICAL TIPS 

Commanders should meet with their MPF Chiefs to ensure that as members of the unit approach 20 years of service, they review their status to maximize their input for favorable consideration for retention by the Board. 

Commanders properly view this program as one of quality force management. However, the pitfall to avoid is a claim of discrimination or unfairness by the disgruntled member whom you are not recommending for retention. With members against whom you have taken adverse action - up to now, not enough to administratively discharge or courts-martial them - be sure to consult with your Staff Judge Advocate and MPF Chief BEFORE you submit the recommendations of these members to the Board. Document the record to be presented to the Board so that whatever recommendation you make is justified. 

KWIK-NOTE: Selective retention can be a valuable tool for Commanders to maintain a quality force within their units. 
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