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Collective Bargaining Agreement Negotiating Team


Updated  by Major Rodney Williams, January 2004
AUTHORITY: 5 U.S.C. 7101–7135. 

DUTIES 

A Labor Negotiating Team may be used to negotiate a collective bargaining agreement with a properly recognized and certified union representing military technicians and other federal civilian employees of the Air National Guard. The agreement will have a grievance procedure, which will conclude with binding arbitration, and other terms to govern various aspects of the management-employee relationship. 

COMPOSITION 

The team is composed of individuals appointed by the Adjutant General who can ensure that the interests of management are adequately represented. It should have someone from the Human Resources Office (HRO), preferably the Labor Relations Specialist, if there is one. It should also include a Judge Advocate, at least for consultation. Other members, as needed, should be appointed to the team. They should represent the major work functions that will be impacted by the agreement, and they should ensure that the interests of their offices are considered in arriving at the agreement. 

PROCEDURES 

There are no regulations that identify the labor negotiating team or that direct how it will be organized. This is left to the discretion of the Adjutant General. 

The Adjutant General should designate one member of the team as the Chief negotiator. 

KWIK-NOTE: Commanders should closely consult with the Labor Negotiating Team. 
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